Elements of a Family Friendly Work Policy

Guiding Principles

 To help all employees achieve and maintain a healthy and functional balance between work and family responsibilities, not limited to those related to children 

To institutionalize a culture that recognizes that employees are more efficient and effective when their family responsibilities can be met in a non-stressful manner
To this end, the employer can create appropriate flexible work arrangements in cooperation with supervisors                    which may include

· maternal and paternal leaves at the time of birth
· flexibility about the use of sick time, vacation time and personal time

· a change from full-time to part-time hours

· working at or from home during normal working hours
· job sharing

· flextime to include shortened work weeks with               longer work days

· a breastfeeding-friendly environment                           (contact Community Cradle for help setting this up)
· baby to work policy                                                       (contact Community Cradle for a sample)

· help with the costs of child care
· time off for family emergencies for all employees
